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Policy Statement: 

Individuals involved in developing, administering, and delivering the International Parking & 
Mobility Institute’s (IPMI’s) professional development experiences, seminars, events, or 
programs are expected to maintain high professional standards in conducting their work. They 
will refrain from making discriminatory or derogatory remarks about or directed toward any 
individual or group. This includes - but is not limited to - explicit references of a discriminatory 
nature based on gender, age, socio-economic status, sexual orientation, ethnic background, 
religion, and/or disability. 

Consistent with obligations under the law, IPMI prohibits discrimination, including harassment, 
against students on the basis of sex, race, age, color, disability, religion, sexual orientation, 
gender identity, national and ethnic origin, and any other characteristic protected by applicable 
law. 

While on-site or conducting any professional development experiences, seminars, events, or 
programs instructors/facilitators must at all times conduct themselves in a professional, 
respectful and ethical manner. All instructors/facilitators will be sensitive to the cultural diversity 
of the attendees and participants and must not discriminate or behave in a manner that could be 
interpreted as sexual harassment or any other form of abusive behavior. 
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